
HR and Payroll 
Updates Effective 
January 1, 2026



We recommend updating personal questionnaires and internal processes in 
advance to ensure all required data is available before an employee starts work. 
Also, check and complete data for existing employees.

Unified Monthly 
Employer Report (JMHZ)01

Starting January 1, 2026, a new system called the Unified Monthly Employer Report (JMHZ)  
will be introduced. This system fundamentally changes how employers submit data to the state. 
Its goals are to simplify administration, enable digitalization, and unify reporting for multiple 
institutions. However, the scope of information that employers must collect and report about 
employees will significantly expand.

	X The first mandatory submission will cover April 2026 (due by May 20, 2026). 
Data for January to March 2026 can be reported retroactively until June 30, 2026.
New mandatory employee data:
•	 Code of highest education level (according to MPSV classification)
•	 Occupation code (CZ-ISCO)
•	 Municipality of workplace (CISOB classification)
•	 OIČ (personal identification number assigned by OSSZ)
•	 Employment identifier (unique number for each employment relationship, 

assigned by OSSZ) 
	X Employers must provide these details not only for new hires but also for existing 

employees and ensure their accuracy and completeness. 

Key Changes and Obligations:

Recommendations for Employers

	X Domestic employees:

•	 Until June 30, 2026, current rules apply (registration within 8 days after starting work).

•	 From July 1, 2026, employees must be registered before starting work.

	X Foreign employees:

•	 Obligation to register before starting work applies from April 1, 2026  
(registration of foreigners at the Labour Office applies from October 1, 2025).

	X Extension of obligations to employees working on agreements (DPP and DPČ):

•	 From now on, the same scope of data and deadlines will apply to DPP and DPČ  
as for standard employment contracts.

Deadlines for Employee Registration
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Mandatory Pension Contribution 
for High-Risk Professions (Category III)02

Effective January 1, 2026, Act No. 324/2025 Coll. introduces an obligation for employers to 
contribute to retirement savings products for employees performing high-risk work classified 
in Category III for selected workplace factors (vibration, cold, heat, overall physical strain 
during dynamic work).

	X Applies only to employees in Category III for selected factors  
(vibration, cold, heat, overall physical strain during dynamic work).

	X Eligibility arises if the employee works at least 3 shifts of high-risk work  
in a month.

	X Contribution amount: 4% of the social insurance assessment base.
	X The employee must notify the employer of their intention to claim  

the contribution; the employer is obliged to inform the employee in writing  
about this option before starting high-risk work.

	X After the first payment, the employer must issue a confirmation to the employee.
	X Compliance is monitored by ČSSZ; penalties for non-compliance can reach up to 

CZK 2,000,000.

Key Changes and Obligations

Recommendations for Employers

	X Classification is carried out by the employer (or OHS specialist) based on job 
categorization under the Public Health Protection Act.

	X If you have employees classified as Category II – Risky or higher, we recommend 
contacting the regional public health authority to verify correct categorization. 
The employer is responsible for the final classification of employees.

	X It is essential to maintain accurate records of hours worked in each job 
category, especially for employees alternating between different types of work  
or working only part of a shift in a high-risk environment. Records must include 
both categories and specific risk factors that trigger the contribution obligation.

	X The obligation to contribute arises only when legal conditions are met – i.e.,  
if the employee works at least 3 shifts of high-risk work for selected factors in  
a given month. Each hour of high-risk work is converted into eighths of a shift.

	X We recommend regularly reviewing and updating internal regulations to comply 
with the new legislation and enable proper tracking and reporting of high-risk 
shifts and factors.
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Starting in 2026, there will be a fundamental change in the taxation of employee benefits.  
The aim is to increase transparency, unify rules, and limit tax optimization through benefits 
that were previously often provided in non-monetary form without taxation. The new regulation 
addresses the practice where employers included various performance-related rewards  
(e.g., semi-annual bonuses) under tax-exempt benefits such as cafeteria systems.

Effective January 1, 2026, the category of state-insured persons for individuals caring for two 
children under 15 years of age will be abolished. From now on, a state-insured person will only 
be someone who personally and properly cares for at least one child under 7 years of age 
(subject to additional conditions).
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Changes in Employee Benefits

Changes in Health Insurance

Key Changes and Obligations

	X Employers must distinguish between provisions related to creating conditions  
for work performance (e.g., coffee and refreshments at the workplace)  
and benefits providing personal advantage to employees (e.g., recreation, 
sports, cultural activities).

	X Annual limits for non-monetary benefits: 
•	 Healthcare benefits: up to the amount of the average wage  

(for 2026: CZK 48,967)
•	 Other benefits: up to half of the average wage (CZK 24,483.50)

	X Benefits exceeding these limits become taxable income for the employee  
and are subject to social and health insurance contributions.

	X All benefits (including tax-exempt ones) must now be recorded separately  
on the employee’s payroll sheet.

	X Employers are advised to update internal regulations, collective agreements,  
and employment contracts to comply with the new legal framework.

	X Women (or men) who wish to remain state-insured due to childcare must 
actively register with their health insurance company within 8 days of the 
relevant change and provide proof of meeting the conditions.

	X If the notification is not submitted, the state will no longer pay insurance for 
this person, and the employer will need to calculate and deduct contributions 
up to the minimum assessment base.

Recommendations for Employers
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	X The employer must complete an electronic form on the SÚIP portal,  
providing all required details about the injury, the affected employee,  
and the circumstances of the incident.

	X The signed record (including the option of a recognized electronic 
signature) must be provided to the employee, the OHS officer, the trade 
union representative (if applicable) and in case of a fatal injury, also to the 
employee’s family members.

	X The injury must be reported without undue delay, no later than 15 working 
days (does not apply to minor injuries).

	X 	If updates are needed, the record is amended directly on the portal,  
and the updated version is sent to all relevant parties.

	X 	The record must still be sent to the employee’s health insurance company  
and the relevant insurance company for claim settlement.

	X 	Employers must keep the signed injury record for 10 years.
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05 Changes in Reporting 
Workplace Injuries

Other Changes Effective 
January 1, 2026

Starting January 1, 2026, employers are required to report workplace injuries electronically 
via the State Labour Inspection Office (SÚIP) portal.

	X Abolition of withholding tax for non-residents receiving income for serving as members  
of corporate bodies; replaced by progressive taxation via advance tax.

	X Increase of the minimum wage to CZK 22,400 per month.
	X The threshold for social and health insurance contributions for DPP (agreement to perform work) 

increases to CZK 11,999 per month.
	X The threshold for DPČ (agreement to complete a job) remains unchanged at CZK 4,499 per month.

Employers should ensure timely access to the SÚIP portal, train responsible 
personnel, and adjust internal processes so that electronic injury reporting  
is fully operational from the start of the new legislation.

Recommendations for Employers

Key Changes and Obligations
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